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Since FY 2021, the representation of Hispanic males, White males, and Two or

More Races (TOMR) males and females declined. The population of TOMR
decreased by 43% which had significant impact on the Diversity Index.
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"The Diversity Index measures the convergence of VA's aggregate workforce representation by race, ethnicity, and gender to the Relevant Civilian Labor Force (RCLF). It represents the
mean ratio of VA's incumbent workforce to the corresponding groups in the RCLF. Furthermore, the RCLF consists of all U.S. citizens 16 years of age and over, excluding those in the
Armed Forces, who are employed in or unemployed and seeking employment in VA occupations. RCLF data provided by the Census Bureau; based on 2010 Census. > Data provided by
VESO; includes Manila residents. 3 National Center for Organization Development.  Includes permanent full-time workforce only.

V A Department of Veterans Affairs Source: VSSCMD-715. Includes permanent and temporary employees in

. . . . . pay status and excludes Manila and medical residents. Grade cluster
Office of Resolution Management, Diversity & Inclusion groupings are determined by salary; Title-38 equivalents are included.
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